
 

Field Lane Primary School 

PE and Sport Premium Report 2024-2025  

 

1. PE and Sport Premium Funding Allocation  

 
Total funding (2024-2025) £16,830 

Unspent funding from previous years  £0 

Funding carried forward from 2023-
2024 

£0  

 

2. Breakdown of Grant Spending  

A. CPD (continued Professional Development)  

External coaches supporting 
confidence and competence  

£7609.65 

Total CPD spend  £7609.65 

 

B. Internal Activities  

Internal top-up swimming 
lessons  

£3810.94  

Equipment and resources  £1604.59  

Extra-curricular opportunities  £3804.82 

Total internal spend  £9220.35  

 

C. External Activities  

Total external spend  £0  

 

 



 

3. Targeted Provision  

SEND/ long term medical 
conditions 

No specific spending  

Girls’ participation in PE and 
Sport  

Yes – multiple strategies  

Disadvantaged pupils  Yes – After school clubs free of 
charge  

 

4. Impact of PE and Sport Premium  

Staff confidence and CPD  Positive Impact  
 

Pupil engagement in physical 
activity 

Positive Impact  
 

Profile of PE and sport across 
school 

Positive Impact  
 

Access to broader sports range Positive Impact  
 

Participation in competitive 
sport  

Positive Impact  
 

PE attainment  Positive Impact  
 

Extra-curricular participation Positive Impact  
 

Sustainability of improvements  Positive Impact  
 

 

5. Swimming and Water Safety (Year 6)  

Can swim 25metres 82% 

Use a range of strokes  82% 

Perform safe self-rescue  82% 

Impact of spending on 
swimming  

Positive impact 



 

6. Sustainability  

What impact has your school's spending of this funding had on ensuring that 

the improvements made are sustainable? 

At Field Lane Primary School we are committed to embedding long-term, 

sustainable improvements in physical education and school sport. Our 

approach is focusing on the following:  

1. Raising the profile of PE – We are committed to delivering high quality PE 

lessons and encourage our pupils to participate in a broad range of 

physical activities. Upskilling of staff and curriculum development will 

continue to impact teaching and learning positively.  

2. Healthy School Award – We have previously received the Silver award 

and promote a whole school approach to health and wellbeing. We 

strive to continue to drive health promoting principles within school and 

for pupils to continue this throughout their lives.  

3. Active School – Continue to be an active school allowing pupils to build 

positive habits around physical activity.  

 

7. Declaration  

All information submitted is true and accurate to the best of our 

knowledge and has been submitted by an authorised school 

representative.  

 

G Brook  

Co-Associate Headteacher 


